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ADMINISTRATIVE   PERSONNEL   FOR   THE   SYSTEMATIC   REFORMS

The necessity for development and realization the new models of public
administration are analysed, as well as improving of training, retraining and
improving professional skills of civil servants and local self government officials
through the implementation of new approaches and principles of learning, improving
the content and methods of the National Academy of Public Administration office of
the President of  Ukraine to ensure proper staffing realization of complex systemic
reforms to modernize the Ukrainian society.
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government officials, approaches and principles of learning, content and methods of
training of  organizational culture of the educational institution, model of
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