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Po3riisiHyT0 YHHHMKM, SIKi BILIMBalOTh Ha npauesiamryBands BIIO skinok. Ilpoanadni-
30BAHO 3AJIEKHICTh eMOUIHO-IICUX0JIOTTYHOro cTany *iHok BIIO Bij HassBHOCTI cneniajbHOC-
Ti Ta J0CBiLy po00TH, AKTyaJIbHUX JJIsI MiCIIeBOT0 PUHKY npani. BcranoB/ieHo, 1o Ha eMouii-
Ho-nicuxoJioriynmii cran BITIO :xiHOKk OljiblIe BIVIMBAIOTH iHIII aKTOPH, Hi’ HAsIBHICTH cre-
HiaJILHOCTI Ta A0CBi1y po00TH, AKTYaJLHUX JJIsl MiCIIeBOr0 PUHKY npaui. Y AocaixkeHHi BU-
3HA4YeHO OCHOBHI 0Oap’epu 1JIs1 MpaleBJIAIITYBAHHA BHYTPIIIHbO MepeMimeHux xiHok. IliaT-
Bep/askeHo rinmore3y, mo xkinku BIIO, fki BBaXkaoTh CBOIO cneliajdbHICTh i J0cBia poboTu 3a
CHeniabHICTI0 AKTYAJbHUMH JJIs1 MICII€BOT0 PUHKY Npalli, MAIOTh TAKOK iHIII HABUYKH Ta
BMiHHS, SIKi Te:k 3aTpe0yBaHi HA ILOMY PUHKY Npaii.

Kuaio4oBi ciioBa: BHYTPilIHbO NepeMileHi ocodu; 3aiinaTicTh; renaep; BIIO; koudaikT;
eMOIiHHO-IICHXO0JIOTiYHUI CTaH.

IocTanoBka npodJaeMu

Ha rno6ansHoMy piBHI Bee yacTile MOPYUIyIOThCS TUTaHHsI, 30cepe/KEeHI HABKOJIO TaKOi COIialbHO
BPAa3NIMBOi KaTeropii HaceJeHHsI, SIK BHYTPIITHBO MEePEMIIIeH] )KIHKHA. AJDKe AOCIIKEHHS TOKa3ally, o Ha
kinenp 2020 p. y cBiTI HamivyBanocs moHaz 48 MIIH BHYTPIlIHBO nepeMimieHux ocio (BI1O) yepes koHuri-
KTU Ta e 7 MJIH — 4epe3 CTUXIiiHi nuxa, a cepen Hux Oim3bko 80 % craHoBuam xinku Ta mitu [1]. Ille
ripiia cUTyarlis croctepiraeTbes B YKpaini: 3a gannmu OOH, moBHOMacmTabHa BiiiHa pocii i3 YkpaiHoto
CIpUYMHIIIA HAHOUTBIY XBIUTIO ODXKeHIIIB i3 4aciB Jlpyroi cBiTOBOI BiliHM, iuiie 3 YKpaiau noHan 7,9 MiH
Tro/iel BUXallv 32 KOPJIOH, i€ 5,9 MITH CTalyi BHYTPIIIHBO IepeMillieHuMu ocodamu [2].

ChoroJiHi BHYTPIIIHBO TIEPEMIlICH] KIHKH, aJanTyIOurch JO HOBHX YMOB IPOXHBAaHHS, JIeaail Jac-
Tile NOTpeOYIOTh aJBOKAIIIHOT MIITPUMKH Ta JIOTIOMOTH Y IpalleBiamTyBanHi. Came mpareBiamTyBaHHs
nae 3mory BIIO sxiHkam oTpuMaTH JOCTaTHI i icHyBaHHS 3aco0u [3]. Tema mpaueBiamTyBaHHS € CbO-
TOJIHI O/IHI€IO 13 HaMaKTya bHILIMX SIK Cepell BHYTPILIHBO MEePEMILIEHNX 0cCi0, TaK i cepel MiCLEBUX JKUTe-
JiB, a/Ke HasgBHICTh poOOTH 3a0e3Meuye BiIUyTTs BIEBHEHOCTI Ta CTaOUIBHOCTI, 110 Oe3mocepeHbO M03-
HAYa€ThCS HA EMOI[IITHO-TICUXOJIOTIYHOMY cTaHi [4] Ta moBeAiHI ocobu. MacoBwii MOTIK BHYTPIIIHKO TIe-
peMileHnx oci0, SKuil TpUBA€ i HaJalli, CIPUYMHMB HOBI BUKJIMKH SIK JJIs IepKaBH, Tak i ;i camux BIIO.
Sk 3aznaumn O. [MTumynina Ta K. Mapkesuu B ananitiuniil 3anucti Lentpy Pasymkosa, BiiiHa minBu-
IIKJIa PU3UKH Ta HEBU3HAYEHOCTI, CTBOPHUBIIM Oap’epH Ui BUIBHOTO pyXy (pakTopiB BUPOOHHUITBA, 30K-
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pema pobouoi cuiy, MPU3BIBIIM [0 pyHHYBaHHS iHCTUTYTIB PUHKY Mpami Ta iX e(eKTUBHOro (pyHKIiOHY-
BaHHs. [IpoGiieMn B eKOHOMIII y TO€IHAHHI 31 3HAYHUMHU BHYTPIIIHIMHU TEPEMIMIEHHSIMH Ta MMOTOKAMH
ODKEeHIIiB, MPU3BOIATH O MAaCIITAOHUX BTPAT y cdepi 3aiHATOCTI Ta TOXOIIB. 3pOCTaHHSA pPiBHS 0€3p00iT-
T, COIliaJIbHE BiIUy>KEHH:, TeHJepHA HEPIBHICTh, AUCKPUMIHAIIS HA poOOYIOMY MicIli, 30KpeMa CTOCOBHO
BHYTPIIIHBO MEPEMIIIeHNX KIHOK, TIOMIMPEHHs O1THOCTI — cepell TOJIOBHIX HETaTHBHUX COI[IaTbHUX HAC-
TMiAKiB BiifHH. Pemokariis Ta BUMyIIeHa Mirpamis TPU3BEIH A0 3MiHH CTPYKTYpPH PHHKY Ipalli, a TaKoX
CTPYKTYPH MPOTIO3UIIii Ta HACHYEHOCTI (haxXiBISIMH y perioHax [5]

3a pesynpraTamMu A0CHiKeHHS [6], 79 % pecrioHneHTIB, sSKi BUiXand i3 30HH 00HOBUX i, — 1€ XKi-
HKHJ 3 JITBMH. Y BIKOBi¥ CTPYKTYpi IepeBakaroTh MoJ0i Jroan (BikoM 18—34 pokwn), ix 44 %. A KOXKHUIA
JIPYTHHA PECTOHEHT, M0 BUINKAE 13 OKYMOBAHUX TEPHUTOPIH, € Mpare3qaTHOI 0CO000. AHAII3YIOUH
MPAaKTHYHUI acTeKT MpoOIeMaTHKH, BapTO 3a3HAYUTH, L0, 32 PE3yNbTaTaMH OMUTYBaHHS MiXHapoIHOL
oprasizarii 3 mirpamii [7], 14 % BIIO moBinommim, o He Maiy poOOTH 0 BiliHH. Biarak, MokHa mpuUITy-
ctuTH, Mo 86 % Oynu mpaleBIalTOBaHI/Malli 3IaTHICTh OTpUMYyBaTH a0Xil. Cepen THX, XTO MaB poOOTy
no BiiiHu, 64 % 1i BTpatiny, a 34 % — 36epernu (mwono pewtu 2 % indopmauii Hemae). Cepen tux BIIO,
110 He BTpaTHIH poboTy, 51 % mpartoe Binganeno, 43 % TUM4acoBO HE MPALIIOIOTH 31 30epexkeHHsIM pobo-
4oro micus, a 6 % He MpaiioTh Yepe3 nepedyBaHHA y BiAMYCTLI Ui OISy 3a TUTHHOIO, Yepe3 CTaH
3I0pOB’S UM 3 IHIIKX MPUYHH [§].

Taxi meperyMOBH BU3HAYAIOTh HEOOXiMHICTH y mpareBnamryBaHHi BITO xiHOK Ha MicIieBOMYy pHH-
Ky TIpalli, e BOHM Temep MpoXuBaioTh. [IpoTe Ha npanesnamryBadss xiHOK BIIO BrmuBae HHU3Ka K 30B-
HIITHIX, TaK i BHYTPIIIHIX YAHHUKIB, 30KpeMa 3aTpe0yBaHICTh CIIEIIaTbHOCTI Ha MICIIEBOMY PHUHKY IIparli,
HasBHICTH JTOJATKOBUX HaBHYOK Ta kKommereHTHocTel y BIIO, ix GaxxaHHs iHTErpyBaTHCS y MicieBe 0i3-
HEC-CEPEJIOBUINE Ta OCOOMCTICHUM €MOLIMHO-TICUXOJIOTIUHUI cTaH. Taka CUTyallis ChbOTOJHI aKTyasi3ye
npobJeMaTHKy Ta IoTpeOye ii pO3BUTKY SIK HA TEOPETHYHOMY, TaK i Ha MPaKTUIHOMY PiBHSIX.

DopMYyJIIOBAHHS TiNOTE3U TA MOCTAHOBKA IJIEH

JocmimkeHHs cripsSIMOBaHE Ha BUPILICHHS TAaKWX 3aBlaHb. BU3HAYMTH, YM BIUIMBAE Ha E€MOIIIMHO-
nicuxosioriuauit cran BITO iHOK BOJIOJIHHS CIENiaJbHOCTSIMH 1 HABMYKAaMH, 3aTpeOyBaHUMHU Ha Miclie-
BOMY PHHKY. 30KpeMa, HeoOXimHo: mocmiautd, un BIIO jkiHKH, sIKi BBaXalOTh CBOIO CICIIANBHICTD 1
JOCBiJl poOOTH 32 CHEUIAIBHICTIO aKTyaJlbHUMH JJISl MICIIEBOTO PHHKY Tpalli, JieThie aaanTyIThCs 10
HOBHX YMOB NPOXKMBaHHS, MAIOTh MO3WUTHUBHHUIA €MOI[HHUN cTaH i HE MOTPEOYIOTh ICUXOJIOTIYHOT MMij-
TpUMKH; BUBUTH, 4 BI1O kiHKH, SIKi BBOKAIOTh, 1110 iXHI 1HIII HABMYKU, BMIHHS HE 3aTpeOyBaHi Ha Mic-
[IEBOMY PHHKY Tpalli, MoTpeOyIoTh nepekBatidikailii Ta BBaXaroTh ii BAXKIMBOI. B KOHTEKCTI 3a3HaueHOI
npoOieMaTHKH cOPMOBAHO JIBI TIilTOTE3H.

Tinomesa 1. BI1O xiHKy, sIKi BBOXAIOTh CBOIO CICLIAIBHICTh 1 IOCBIA poOOTH 3a CHEMiaIbHICTIO
aKTyaJIbHUMH JUISE MICIICBOI'O PHHKY Ipalli, JEeTIIe aJanTyrThCs 10 HOBUX YMOB IIPOXXKMBAHHS, Y HHUX I10-
3UTHBHHI €MOLIIHUI CTaH.

Tinomesa 2. BI1O xiHKH, SIKI BBOXAIOTh CBOIO CIICIIANBHICT 1 JIOCBIA poOOTH 3a CHELiaIbHICTIO
aKTyaJIbHUMHU JUIs MICIIEBOTO PHUHKY Ipalli, MalOTh TAKOX iHIII HABHYKK Ta BMIHHS, TeX 3aTpeOyBaHi Ha
MICIICBOMY PUHKY TIpalii.

AHaJIi3 0CTAHHIX JOCTIKeHb Ta MyOJaiKanin

AHaJizyrour BITYM3HSHY Ta 3apyOiKHY (axoBy JiTeparypy 3a O3Hau€HOI MPOOIEeMAaTHKOIO, JOLi-
JBHO MiAKPECTUTH, IO MHUTAaHHS OCOONMBOCTEl MpaleBlalliTYBaHHS BHYTPILIHBO MEPEMILICHUX >KIHOK
CTOCYEThCSl Hebarato HayKoBHMX Hpanpb. HaifuacTimie i mUTaHHS PO3KPUTO B aHATITUYHUX JOKYMEHTaX,
BUKOHAaHUX Y Pe3yNbTaTi peaiizalii SK BITUM3HIHHUX TakK i MDKHAPOJHHUX MPOEKTIB, a TAKOXK Y 3aKOHOAAB-
4iii Oasi.

JocnipKyroud 3MiCcTOBE HAlOBHEHHS TepPMiHa “BHYTpIlIHBO nepeminieHi ocodu” (BI1O), nouinsHO
3a3HAYUTH, 1[0 HAWTOYHIIIE HOTO CYTHICTh BiAINOBiZa€ O3HAUYEHHIO AHTJIOMOBHOTO TepMiHa “internally
displaced person (IDP)”. IlepemimieHHss TpOMaAsH ycepeauHi AEP>KaBU HE € CYyTO YKPaiHCHKUM SIBHILEM,
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BOHO XapakKTepHe Jyis 0araTthox KpaiH cBiTy. BiamosigHo mo 4. 1 ct. 1 3Y “IIpo 3abe3nedeHHs mpaB i CBO-
00/ BHYTPIITHBO mepemimeHux oci6” (2016), “BHyTpilIHBO TEpEMIIIEHOI0 0CO00I0 € TPOMAITHUH YKpai-
HU, 1HO3eMeIh a00 0coba O6e3 rpoMasTHCTBA, siKa mepedyBae Ha TepUTOpPii YKpaiHN Ha 3aKOHHHX ITiJICTa-
Bax Ta Ma€ MPaBO Ha TOCTiifHEe MPOKUBaHHS B YKpaiHi, Ky 3MYCHIIN 3aJUIIATH a00 TOKHHYTH CBOE MicIIe
MIPOXKUBAHHS Y Pe3yIbTaTi a00 3 METOI0 YHUKHEHHS HETATUBHIX HACIIIKIB 30pOMHOTO KOH(IIIKTY, THMYa-
COBO1 OKymamii, MOBCIOIHUX IPOSIBIB HACHJIBCTBA, IOPYILEHb IPaB JIOAWHU Ta HAA3BUYAHHUX CUTyalii
MIPUPOJTHOTO UM TEXHOTEHHOTO XapakTepy .

3aranom, y ¢axosiii miteparypi mpobieMaTika BHYTPIITHRO ITEPEMIIIEHUX OCi0 mepeBakHO PO3KpH-
TO Yepe3 MPU3MY JIBOX OCHOBHUX NMHTAHb — 3aXHUCTY KIHOK 1 AiBYaT (Bif (pi3WIHOTO HACHIIBCTBA, BHKpA-
JISHH:I, IPUMYCOBOTO padCcTBa) Ta 3abe3nedeHns 0a30BUX JIIOACHKKUX TOTped (ikKa, BoJa, JKUTIO, CaHITapHi
ymoBn) [9].

AxTyanbHicTh ipoOnemaTuky npauesnamtysants BI1O sxiHok ceoroaHi 3pocrae. Pi3Hi BueHi po3k-
puBaloTh pi3Hi acnekTH npareniamTyBanHs BIIO xinok. 3okpema, M. I'Bo3np, C. OriHOK 3a3HavaroTh
[10], 1m0 kKoxHA BHYTPIIIHBO HEpEeMillleHa 0c00a — 1Ie OCOOUCTICTH i3 BJACHUMHU 3HAHHSMH, HABUUKAMH,
KOMIIETEHIIIIMA Ta JOCBIJIOM y KOHKPETHIH cdepi, Ky Ha PHHKY Mpalli TOTPiOHO PO3TIISIIATH SK JIFOJCH-
kuii moteHmiai. [Ipote Tpeba po3ymiTH, 110 HASBHICTH MEBHOTO MPOQECIHHOTO JOCBiTy 0COOM MOXKE TTOK-
palyBaTH, ajie, BOJHOYAC, i YCKJIAJIHIOBATH 1X IHTErpalilo y Oi3HeC-CepeOBHILE, 10 3YMOBIICHO iCHY-
BAaHHSIM NIEBHUX CTEPEOTUIHUX CTPATETil MOBEAIHKH, SIKi MOXXYTh BUSBUTHCH HEKOHCTPYKTUBHUMH B KOH-
TEKCTi HOBOI mpodeciiinoi cutyarlii. CTOCOBHO IIOTO MUTaHHs JOCTiAHUKH [11], BBaXKalOTh 1110 OJHIEIO 3
BOXJIMBHUX TEPELIKO Ui IOCTYITy JKIHOK 10 YaCTHHU BHCOKOOIUIauyBaHUX Hpodeciii € crepeoTHnHUn
MIOJILJT HA YOJIOBIYl Ta JKiHOYi mpodecii, X04 PpopManIbHOT 3a00poHH HE icHye. BaHKIBChbKI YCTaHOBH 4YacTi-
e BiAMOBIIIIOTh Y KpenuTax Ta iHMMX (PiHAHCOBUX IHCTpyMEHTaX >KiHKaM, HiK YOJIOBiKaMm, 0COOIUBO
SKIIO LI CTOCYETHCS I0AaTKOBOTO pu3nKy — cratycy BIIO. Ha nymky Buenux [12] oOMexeHa Mpono3uiis
MpaleBIaliTyBaHHs Ha HOBOMY Miclli, sika qoctynHa i BITO, wacTo moB’s3aHa i3 BaXKKOIO Ta Hebe3ney-
HOIO poOOTOIO 32 HU3BKY 3apIUIATHIO, IO TIOPOKYeE mouyTTs Oe3naniitHocTi y BIIO xinok Kenii Ta Yran-
mu. B Ykpaini, Tak sk 1 B iHIINX KpaiHax €BpONH, MPOCTEKYETHCS TCHACPHUN PO3PUB y OIUIATI Mparli.
3aranom KiHKW B CEpEIHHOMY 3apOOIISIIOTH MEHIIE BiJ YOJOBIKiB 32 1 rox mpari. s reagepHa pizHUIS B
omati npani B €C cranopuna 13,0 % B 2020 p., i 32 OCTaHHE ACCATWIITTS 3MIiHU OyJIM MiHIMAJILHUMHU
[13]. Ilpore icHytOTh 3HauHi BigMiHHOCTI MiX KpaiHamu €C. HaliMeHIIM reHaepHU po3pUB B OILIATI
npaii cnocrepiraerbest B JltokcemOyp3i, Pymynii, Cnosenii, Itanii ta [Tonemii (MeHme Hix 5 %), a HalOi-
meimid y Himewuwnni, ABctpii, Ectonii Ta JlaTsii (monazn 18 %) [13].

Hocnigauku [14] ctBepmkyroTh 1o xiHku BIIO piamie 3HaxosTh poOOTY Y BEIMKHX MiCTax depes
HWKYUH piBeHb KBalTi(hikailii, BiICYyTHICTh AUTSYMX 3aKJIAIIB, e O BOHU 3MOTJIH 3QJIMIIMTU CBOIX JITEH, Ta
CTpax CaMOCTIMHO JiITH B HE3HAHOMOMY MICIIi.

XKinku BIIO yacrinre, Hix iHIII 0COOH, ITyKatOud poOOTY, CTHKAIOTHCS 3 BiIMOBOIO POOOTOABIIB Y
npaneBiamTyBanHi. Lle moscHIOETbCS THM, IO X BBaXKAIOTh HEHNOCTIHHUMH, TAKUMH, 110 32 HEepIIOi MOX-
JIMBOCTI MOBEPHYTHCS JIOJOMY YH IMOIAYTh B IHIIE MiCIle, TOMY POOOTOJABIII HE 3alliKaBJicHI HABYATH Ta
BBOJUTH B Kypc cripaB Takux oci®. BIIO xiHku, 0ocoOIUBO Ti, SIKi MalOTh MAJIOJITHIX AiTed a00 SKUM MO-
Haj 40 pokiB, € 0COOIMBO BPa3IMBOIO IPymoro [15.]

Hocnigauku HaykoBO oOTpyHTyBany, mo BIIO, siki mpogoBXyrOTh MPOKUBATH B HACEIEHUX MYHK-
Tax OinplIe BiA IM’STH POKIB, OTPUMYIOTh CTaOIbHO HIDKYY 3apoOiTHY IUIATy, HDK MicLEeBi MEIIKaHLI 3
aHAJIOTYHUMH XapaKTepucTHKamu [16].

Marepiajiu Ta MeTOAU
ABtopu crarti ans ['pomancekoi opranizamii “Llentp “XiHowi mepcnexTuBH” y MekaxX MPOEKTY
“ANBoKalliifHa MiITPUMKA BHYTPINIHHO NEPEMIIICHUX KIHOK Yy 3axXiIHUX oOyacTsx Ykpainu” 3a ¢iHaHCO-
BOI MIATPUMKH >XKiHOYoro (OHAY MHUpPY Ta TrymaditapHoi momomoru Opranizauii O0’ennanux Hamii
(WPHF) 3aiiicHunu gocniikeHHs. y YOTHPbOoX oOnacTsax Ykpainu: TepHorminbebkild, PiBHeHCHKIH, JIbBiB-
ChKii Ta XMEJIbHHUIBKIA. MeTa NoCiIiIKeHHsI — 3’ ACyBaTh MOTPEOU, IUIAHN Ha MaiiOyTHE JKIHOK, SIKI ITOTpe-
OYIOTb IOTIOMOTH, 30KpeMa BHYTPIIIHBO NEPEMIILICHHX.
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[TonwoBuii etan gocnimkeHns (30upanns indopmarii) Tpusas 3 18 sxoBTHs A0 29 nuctonana 2022 p.

OnwurtyBaHHS TPOBOAWIH KUTbKICHUM MeToaoM. OnuTyBaHHs XiHOK (Micuesux Ta BI1O) BinOyBaio-
cs y popMi aHKeTyBaHHs (TArepoBHil BapiaHT aHKETH J1s 0cib ctapmioro Biky) tTa Computer-assisted web
interviewing (CAWI).

OnuTyBaHHS 3IIHCHIOBAJIOCH Y MICIX TPOKWBAaHHS BHYTPIIIHBHO MMEPEMIMIEHNX KIHOK Ta MICIIEBUX
MEIIKaHOK BPa3IMBUX KaTeropii, y MpWIErianx BYIHIAX, Y MyHKTaX BUIAABAaHHSA T'yMaHITapHOI TOTIOMOTH
Ta MICIISIX TIPOBEICHHS CITITLHOTO TO3B1ILIA.

BinOip pecrioneHTiB BigOyBaBcsl BUTIAAKOBO.

BubipkoBy CyKymHICTh pO3paxOBYBaIH 3 TEHEPAIbHOI — 3apPEECTPOBAHMX HA MOYATOK BepecHs 2022
p- 3475 BHYTpIIIHBO NIEpEMILIICHUX KIHOK, TOXHUOKa BUOIpKH He mepeBuiIyBana 3 % 3 iMoBipHicTio 0,95.

OCKiNbKH TOCTIIKEHO O3HAKH, SIKi € aTpUOYTUBHUMH, BUKOPHCTAHO TAaOJMIII B3aEMHOI CHIPsKEHOC-
Ti, yTBOpEHi BHACIIOK KOMOIHAIIHHOTO IpyMyBaHHsS 32 (PAKTOPHOIO Ta Pe3yIbTaTHBHOIO O3HAKaMH. Y
TaKuX TaOJIMIAX 3HAYCHHIO YMHHHKA BiJINOBiJa€ YMOBHHMN PO3MOILN Pe3yIbTATUBHOI O3HAKH, KU 3a CTO-
XaCTUYHOTO 3B’SI3Ky 3MIHIOETBCS BiJl TPYNH IO TPyMU. BiTHOCHOK MipOI0 IMITBHOCTI CTOXACTHYHOTO
3B’S3KY CJIYTYIOTh KOe(Dilli€EHTH B3a€MHOI CHPSIKEHOCTI, 32 3MICTOM 1JICHTUYHI J0 KOe(DillieHTIB KOPEsIii
[bisnec-craTucTHKa)].

Y BuUmaaKy piBHOCTI rpym 3a (JaKTOPHOIO O3HAKOIO M, Ta 3a PE3YJILTATHBHOK O3HAKOKO 71, BUKO-
pucraHo koediuieHt cupsbkeHocTi Uynposa [bizHec-craTicTukal:
c= —X 1)
n my—1 my-1
ne x* — cratucTuHuil kputepiii ITipcona; n — o6cAr CyKyIHOCTI.
Mipy cX0XOCTi po3noaiiiB (pakTOPHOI Ta pe3yMbTaTHBHOI O3HAK BU3HAYEHO 32 JOTIOMOTOI0 KpH-
tepito ITipcona x2. Moro po3paxyHOK IPyHTYeThCS Ha BiIXHICHHSX YACTOT YMOBHOTO Ta GE3yMOBHOIO

fixf j
n

PO3MOAILIIB, TOOTO HA BIAXWICHHAX (AKTHYHUX YACTOT f;; Bl Teopetunux F;; = , TIPOTIOPITiH-

HUX JI0 TiJICYMKOBHUX:

jij=Fij 15
2 oy ij
= ; j—/—/—=n ; ——1 3
X i j Fyj U JF xf i ) ( )
zie fij— 9acToTa o3Haku B i-i dakTopHiii Ta j-if pesynpTaTMBHUX rpynax; f ;, f j — HiJICyMKOBI 4acTOTH 3a
rpynamMi YUHHUKA 1 pe3yIbTaTHBHOT 03HAK (32 PAKAMH i CTOBIIISIMH); 11 — 0OCST CYKYITHOCTI.

SIKicHY OIIIHKY HIUTBHOCTI 3B’ 513Ky BUKOHAHO 3a Ikayoro Yemmioka (tadu. 1).

Tabnuys 1

HIxana Yennoka

[i7bHICTE 3B SI3KY XapakTepucTruKa CUJIH 3B’ SI3KY
0,1-0,3 cmabKuit

0,3-0,5 MOMipHHN

0,5-0,7 IIOMITHUH

0,7-0,9 CWIbHUH

0,9-0,99 JTy’KE CHIIbHUI

[NepeBipka icTOTHOCTI 3B’SI3Ky MK aTpUOYTUBHUMH O3HAKAMHM 3BOJMTHLCS JIO TIOPIBHSHHS (aKTHY-

HOTO 3Ha4YeHHs X2 i3 HOro KpUTUYHUM (TaOIMYHMM) 3HAUECHHAM:

Xi-q k

JIe @ — PIBEHb ICTOTHOCTI; K — KUJIBKICTh CTYIIEHIB CBOOOIH.
KinbkicTh cTymneHiB cB000M po3paxoBaHo 3a (OPMYIIO0

k= my,-1 my,—-1.
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SIkmo daxTHUHe 3HAYEHHS X2 GiNbIIe BiJ KPUTHUHOTO X4_, Kk , TO rimoTe3y mpo Te, IO 3B’SI30K BUIA-
JIKOBHIH, BIIXHJISIFOTH, TOOTO 3B’S130K MIXK O3HAKAMH JIJISI 33]JTaHOT KIMOBIPHOCTI 1 — @ BU3HAIOTH ICTOTHHIM.

Bukaax 0cCHOBHOT0 MaTepiary 10CTiIKeHHS
PosrnstnemMo, 4u 3alI€KUTh eMOLiHO-cuxoaoriunuii cran BITO kiHOK Big HasBHOCTI CIIELiaIbHOC-
Ti Ta JocBigy poboTu. B Tabn. 2 momaHo po3mnoain emouiiiHoro crany xiHok BITO Bing HasBHOCTI crnemia-

JILHOCTI Ta JJOCBily pOOOTH 3a CHEHiabHICTIO, aKTyaJIbHUX IS MICI[EBOTO PHHKY TIpAIli.

Tabnuys 2

Komoinaniiinuii psix po3noginy piBHsA no3uTuBHOr0 emoniiiHoro crany BIIO xinok Bix HasiBHOCTI
cnewiajJbLHOCTI i A0CBixy po0oTH 3a cnenialbHICTIO, AKTYAJBHUX AJ MiCIEBOT0 PUHKY Mpairi

HasBHicTh crieniaIbHOCTI Ta EMouiiinnii ctan
JIOCBiy poOOTH 3a CreniaibHic- . IBUIIE
. [TO3UTHB- MIBHILIE BaXKO Bij- Hera- Pasom
TIO, AKTYAJILHUX ISl MiCIIEBOTO . . . HETaTUB- .
. HHH [MO3UTHBHUI [OBiCTH N TUBHHN
PHUHKY Tparti HHN
Tak 170 249 197 72 14 702
IBuamre Tak 78 466 323 128 19 1014
Baxko BinmosicT 42 245 501 141 17 946
IIBumme =i 17 125 228 137 31 538
Hi 37 60 89 66 23 275
Pasom 344 1145 1338 544 104 3475

PozpaxoBanmii xoedimieHT crpspkeHocti Uynposa craHoButs 0,1885. OTpumaHe 3HA4YEeHHS CBij-
YUTh, 0 3B’ 30K MIXK JOCHI)KYBaHUMHU O3HAKaMH iCHYE€, ayie BiH cimaOkuid. Hu3pke 3HaueHHs KoedimieHTa
CIPSDKEHOCTI MOKHA TIOSCHUTH THM, 110 Ha eMomiitamii ctaHn BIIO xiHOK OLMBIIO MipO0 BIUIMBAIOTH
iHII1 paKTOpH, HIXK HASBHICTH CIEMiaJTbHOCTI Ta JOCBILy POOOTH, aKTYaIBHHX JIJISl MiCIIEBOTO PUHKY IIpaIlli.
OCKilbKH pO3paxyHKoBe 3HaueHHs x2 = 493,62 Ginble, Hixk Tabmuune 26,3, 3 iiMoBipHicTio 0,95, TO BUSB-
JIEHUH 3B’ 130K BU3HAHO icTOTHUM. To0To rirmore3a 1, mo BITO »kiHKH, SKI BBa)KalOTh CBOIO CIELIaIbLHICTD
1 JIOCBiZ POOOTH 3a CHELIAIbHICTIO aKTyaJIbHUMH JUIsS MICIIEBOIO PUHKY Ipalli, JIETIIE aJanTyIThCs JI0
HOBHX YMOB MPOXXHBAHHS 1 MAlOTh TIO3UTHBHUN €MOIIIHUN CTaH, HE MiATBEPKY€ETHCSI, OCKIIBKH BHSBIIE-
HUI 3B’ 30K MK IMMHU O3HAKaMH CJIA0KHIA.

BIIO xinkam Jiermie ajganTyBaTHCS Ta (hiHAHCOBO ceOe 3a0e3reuyBaTH, SIKIIO BOHHU JIO BiHHM 4M
KOHQIIIKTY OyJH TpareBIamToOBaHUMH, a TAKOXK MalOTh HABUYKH Ta BMIHHS, SIKi TEX 3aTpeOyBaHi Ha Mic-
[IEBOMY PUHKY Tpaii. Po3risiHeMo, 4u 3aJIe)KUTh HasgBHICTh JJOJATKOBUX HABHYOK Ta BMiHb BiJl HASIBHOCTI
CIeIiaIbHOCTI i T0CBiAy poboTH 3a creriaibhicTio y BITO kxiHOK (Tabm. 3).

Tabnuysa 3

Komoinaniiinuii psix po3noiny piBHA iHIIUX HABMYOK, BMiHb BIIO xkinok Bix HasgBHOCTI
crneniajabHOCTI i 10CBixy po00TH 32 creliajbHICTIO, AKTYAJbHUX JJIS1 MiCLIEBOT'0 PMHKY Npaui

HasBHicTh cniemianpHOCTI Ta HasBHicTh iHIINX HABUYOK, BMiHb, 3aTpe0yBaHMX Ha MiCIIEBOMY
JIOCBixy poboTH 32 cnegianLHic— PUHKY npagi Pason
TIO, aKTYJIHUX JUISl MiCIIEBOTO BaXKO B1J- . .
. TaK IIBHIIIE TaK . IIBHAIIE Hi Hi
PHMHKY mpari MOBICTU
Tax 536 86 57 9 14 702
[IBuame TaK 95 684 181 46 8 1014
Baxxo Bignosictu 30 126 696 86 8 946
HIBuame Hi 15 39 118 335 31 538
Hi 16 7 20 28 204 275
Pazom 692 942 1072 504 265 3475
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Otpumane 3HaueHHs1 koediuieHTa crupsbkeHocTi Uynposa (0,646) cBigunTh, IO MiXK BOJOAIHHSIM
CIEIIaNBHICTIO 1 JOCBIZIOM POOOTH 3a CHEIaTbHICTIO, aKTYATbHUMH IS MICIIEBOTO PUHKY TIpaIlli, Ta BOJIO-
MIHHSAM 1HIIAMHA HAaBUYKaM¥, BMIHHAMH, 3aTpeOyBaHHMMH Ha MICIIEBOMY PWUHKY Tpalli, iCHye€ MOMITHHN
3B’S30K, HAOMMWKEHUH 10 cuibHOTO. e o3Hauae, mo Oinpmricte BITO kiHOK, SIKi MalOTh CHEIIaIbHICTh 1
JIOCBiT poOOTH, aKTyaTbHUH JJISl MICIIEBOTO PUHKY TIpalli, TAKOK MAlOTh 1HII HABUYKH Ta BMiHHS, SIKI MO-
JKYTh JOTIOMOTTH TIPAIIEBIAIITYBATHCA Ta 3apOOUTH c00i Ha MPOXKHUTTA. OCKITBKY PO3PaXyHKOBE 3HAUCHHS
x2=5759,11 Ginbme 3a Tabnuune 26,3, i3 iiMoBipHicTio 0,95, TO BUSBIEHHIA 3B’ 130K BU3HAHO icToTHUM. Lle
miaTBepKye rimoresy 2, mo BIIO xiHkw, sIKi BBaKAIOTH CBOIO CIICHIATBHICTD 1 IOCBiA pOOOTH 3a crieria-
JTBHICTIO aKTYaJIbHUMU JIJIS1 MICIIEBOTO PWHKY IIpalli, MAlOTh TAKOX 1HIINI HABHYKH Ta BMIHHS, SKI TEX 3a-
TpeOyBaHi Ha MICIIEBOMY PHHKY ITpaIli.

Tabnuys 4

Komboinauiiinuii psiax po3noaiay piBHs BaxauBocTi nepexBajidikanii BIIO xkinok,
Bi/l HAsIBHOCTI B HUX iHIIMX HABUYOK, BMiHb, 3aTpe0yBaHNX HA MiclleBOMY PHHKY npani

HasiBHICTP 1HIINX HABUYOK, BaxnuBicTh nepexBasidikanii
BN.[iHB, 3aTpeOyBaHUX Ha BAKITIEO LIBH/IIIIE CKIIaJHO LIBH/IIC HE | He Baxiu- | Pazom
MICIIEBOMY PUHKY Tpari BaXKJIMBO BiAMIOBICTH Ba)KIIHBO BO
Tax 193 131 129 78 161 692
[IBuamre Tak 168 177 271 145 181 942
Baxko BigmosicTn 175 215 340 166 176 1072
HIBuante Hi 84 89 155 69 107 504
Hi 37 33 42 25 128 265
Pazom 657 645 937 483 753 3475

OtpumaHi BHIE PE3yJbTaTH JAlId MOXKJIHMBICTE BHOKPEMUTH HampsiM AJsi OOrOBOPEHHS, 30KpeMa,
BUJIUIMTH BHYTPIIITHI YUHHHUKH, SKi BIUIMBAOTh Ha pimeHHs BIIO xiHOK moo iX mpameBialTyBaHHs, Ta
0ap’epu, 3 IKUMH Halgacrime ctukaoTbes BIIO iHKM Ha pUHKY Mpaltli.

Haxnananss pi3HMX BHYTPILIHIX YMHHUKIB Ja€ HeBeNUKy MoxuBicTh BIIO >xiHkam npanesnamTy-
Batucs. OJHUM 13 IHCTpyMEHTapiiB 3MiHU 1€l cuTyamii Moxe OyTn nepekBanidikamnis BIIO uu kapauHa-
JIbHA 3MiHa JISIBHOCTI — ONaHYBaHHS HOBOT CIIEIiaIbHOCTI.

Ha nepeTtnHi uX TPhOX CKJIJ0BUX — MOXKIIMBICTH mpanesiamryBarucs ais BI1O xinku. B ymoBax
BilfHM 111 MOXKJIMBICTh 3HAYHO MEHIIIA, HDK 3a 3BUUHUX oOcTtaBuH. IIpote, mrykatoun po6oty, BIIO xinku
CTHKAIOThCS 13 pizHUMH Oap’epamu. Cepell HAUIOMNPEHIINX:

— pob6otonasui cripuitmarote BIIO sk TMM4yacoBuX mpamiBHUKIB. 3a JaHUMH MiKHApOAHOI OpraHi-
3anii 3 mirpaii (2022), 46 % BIIO B 3axigHOMY MakpOpEeTiOHi IJIAHYIOTh MOBEPHEHHS 200 Moasble Te-
peminienHs. Bigrak po0oToaBili 04ikyiOTh, 1m0 HaiHATi BIIO 3 BelMko WMOBIPHICTIO HE IpallfoBaTH-
MYTh JIOBTO, TOXK OiJIbIlIE 3aIliKaBJIeH] Y MICIIEBUX KHUTENSIX, a cami BITO He 3aBkau MOXKYTh TapaHTyBaTH,
110 3aJIMIIAThCS Ha TPUBAIMH vac;

— HE3aBEPIICHICTh CIIBIIpaIli 3 MOMEepPEeAHIM podoTomaBleM. Y pe3ynabTarax nociimkeHHs Donmy
“JleMOKpaTHYHI 1HIIaTUBH 3a3HAYEHO, IO Y YACTUHU PECIIOHJICHTIB CUTYaIlisl 3 POOOTOIO IIe HE3PO3Y-
MiJa: MiJIpUEMCTBO MOXKE OYTH y TPOCTOi, aje 3 MePCHeKTHBOIO BiTHOBUTH CBOIO JISUTLHICTE”. 3 THIIOrO
ooky, Ti BITIO, koTpi 0a)kajid MPUITMHUATH CIIBIIPALIIO 13 MTONEPEAHIM pOOOTOAABIIEM, HE 3aBK/IU MOTJIH IIe
3pOOUTH: HaNUCaTy 3asBY Ha 3BIIbHEHHS, Y3TOJUTH 1€ MUTAaHHS 13 pOOOTOAABLEM Ta OTPUMATH TPYIOBY
KHW)KKY 13 BHECEHUM 3alMCOM IIPO 3BiJIbHEHHs (0COONMMBO B pailoHaxX BeAEHHS aKTHBHUX OOHOBHX Iiif).
3akoH Ykpainu “IIpo BHECEHHS 3MiH J0 AESKHUX 3aKOHIB YKpaiHu moa0 QyHKIioHyBaHHS cep 3alHATOC-
TI Ta 3araJbHOO0O0B’I3KOBOI'0 JIEPIKABHOI'O COI[IAJILHOTO CTPAaxyBaHHS Ha BHUIAIOK 0e3po0iTTS mia 4ac il
BOEHHOTO cTaHy” HaOpaB uuHHOCTI Jume 7.05.2022 p., yepe3 2,5 micsis micist Io4aTKy BifiHM (BHYTpimlI-
HBO MEPEMIIIIEHI 0COOU MOXKYTh 3BIIbHUTHCS 0€3 BiABIAyBaHHS pOOOTOAABIIN);
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Buympiwini uunnuxu

xoqy MOXY
Baocannsa i Hasenicmo oceimu,
nompeba JHCiHKU cneyianbHoCmi,
BIIO npayrosamu CIMBOPEHUX YMOB

Iompibno punky
8 YM08ax GiliHU

B3aemo36 130k 0cHOGHUX 2pyn YUHHUKIE,
AKi enausaroms Ha npayesaawmyeanns BIIO oicinok
Locepeno. cknanu agmopu.

— HEeOOXiTHICTh mHoTIMy 3a AiThMu [14] Ta miTHIME ponmdamu. 3a JaHUMHU ONHUTYBaHb (MikHapoaHA
opranizauis 3 Mirpauii, 2022), 6nussko 45 % BIIO MatoTh HEMOBHOMITHIX AITEH; y MOJOBHHI JOMOTOCIIO-
JTAPCTB € JIFOJM JITHBOTO BiKY, Y YBEPTI — JIOAW 3 iHBamimHICTIO. bim3pko nBox tpetnH BIIO — xiHKH, sKi
TPaJUIiHO OLIBINE 3aTyUeHi 0 TOTIIAY 32 JIThMH, JTITHIMHU Ta 0CO0aMH 13 XpOHIYHIMH 3aXBOPIOBAHHIM;

— mpane3naTHicTh kiHok BIIO Ta ixHe OakaHHS IpalfoBaTH TICHO B3a€EMOIIOB’SI3aHi 31 3JJ0POB’sIM,
30KpeMa TICUXOJIOTIYHIM CaMOMOYyTTsAM. JloCHimKeHHsT CTBEPIKYIOTh, 1o XiHku BIIO, ski mpamroroTs,
MOYYBAIOThCS 370POBIIMMU. [Ipains — iHCTpYMEHT AOCSTHEHHS CaMOAOCTATHOCTI Ta 0COOUCTOro 00po-
oyty [17, 18]. bixenmi, sKi mparoBaid, Malld 3HAYHO Kpallle MCHUXidHe 3I0pOoB’s, HK iXHI 0e3po0iTHI
kouterd [19]. Ognak BIIO xiHky, siki MatoTh HecTabLIbHY YW Heo(DilliiHY HU3BKOOIUIAYYBaHY 1 NIKiJIUBY
poOoTy, 3a3BMYail BiT4yBalOTh HETATUBHUM BILTUB HA 3I0POB’sI, 0COOMNBO ricuxoiorivune [20];

— MpOTe Taki GaKTOpH, sIK HETPaAMOTHICTh, BIZICYTHICTh (POpPMaNBLHOI OCBITH Ta IOCBiLy poOOTH, poO-
JISTH TpaleBIaIITyBaHHs mpooieMoro st 6aratbox [18]. Takox BaxKITMBO BpaXxOBYBaTH €THIYHI BiAMiH-
HOCTI, 8JKe € Pi3Hi TPaJAUIIil M0/10 TpalleBIalTyBaHHS )KIHOK, Pi3Hi piBHI IPaMOTHOCTI Ta ocBiTH [21];

— Opak BakaHcii Ta He30ir kBanidikauii BIIO i3 Bumoramu micueBoro pusky mpaui. BIIO Bce ogno
3IITOBXYIOTHCS 3 THM, 1110 poOOUMX MiCIlb JUIsl BCiX Opakye. HaBiTh sikiio pobora €, He BCi npodecii oHa-
KOBO 3aTpeOyBaHi Ha puHKY mpari. BITO 3a3Hauar0Th, 110 BaXKKO 3HATH poboTy came 3a daxom [[Ipobie-
MH 1 TOTpeOH BHYTPILIHBO MEPEMIllIEeHHX 0Ci0].

BucHoBkn

Lle mocmimpkeHHs 3arajJioM MOoKa3alio, 0 HasgsBHOCTI CHEIliaIbHOCTI ¥ AOCBiAYy pOOOTH 3a cremiaib-
HICTIO HEIOCTATHBO JIJIsI ITPALIEBIAIITYBaHHS Ta HO3UTUBHOTO rcuxoioriynoro crany BIIO sxiHok. 3B s130K
MK OUMHU (hakTopamMu BHSIBHBCS CIaOKUM, IO CBiAYMTH MPO HASBHICTH IHIIMX YMHHUKIB, SIKi MOXYTH Oi-
nble BrMBaTy Ha iHOK BIIO, 30kpema BTparta 3B’SI3Ky i3 4aCTHHOIO CiM’1 UM POAWHH, IPUCTOCYBAHHS
JI0 HOBHX YMOB IIPOKMBAHHSA, BTpaTa MONEPEAHBOr0 JKepesa J0X01y, HEBU3HAUCHICTh HI0A0 MOJAIbIINX
nofiil, 0co0NMMBO AKIIO BiliHA II€ TPUBAE Ta ICHYE MPsIMa 3arpo3a >KUTTIO.

[inTBepaunack rinmotesa, mo BIIO xiHKM, SKi BBAXKAIOTh CBOIO CIEIIANBHICTh 1 JOCBiT poOOTH 3a
CHEUiaNbHICTIO aKTyaJIbHUMHM U MiCLEBOIO PUHKY Mpalli, MalOTh TAKOX 1HII HABUYKH Ta BMIiHHS, SIKi
TeX 3aTpeOyBaHi Ha MicueBoMy pHHKY mpaui. ¥ xiHok BIIO, siki € BUCOKOKBaIi(hikOBaHUMH, BOJIOIIIOTh
npodeciiHUMH HaBUYKaMH, aKTyaJbHUMH Ha MiCLIEBOMY PHMHKY Mpalli, 3a3BHYail BUCOKAa KOMII IOTEpPHA
rPaMOTHICTb, PO3BHHEHI THYYKi HaBUYKH (MIXKOCOOMCTICHA KOMYHIKallis, BMiHHsI ceOe Mpe3eHTyBatu, Ji-
JePCBKi AKOCTi, CTPECOCTIMKICTh Ta BMOTHBOBAHICTh, BMIHHS MPALIOBATH Y KOMaH[i TOLIO), BOHH BOJIOi-
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I0Th 1HO3€MHUMH MOBaMH, 110 JONOMAarae iM 3HayHO JIeTIIe aJanTyBaTUCh A0 MiCLIEBOIO PUHKY Mpaii Ta
HOBUX YMOB MPOKHBaHHSI.

OOMeXeHHSIMH I[OTO JTOCIIKEHHS € Te, 110 He BPaxOBaHO PO3IIOALI Ha MOBHY Ta HEMOBHY pO0OUTy
3aifHATICTH KiHOK BIIO, a Takoxk ocobmmBocTi mpaneBnamTyBaHHs xiHOK BIIO, saxi mepexwnu ¢iznuHe
HACHIUJIS, TOPTYPH, CTAJIH iHBANIIaMH Yepe3 BiifHy Ta KOH(ITIKTH.

IMepcniekTHBY MOAAIBIIUX AOCTIIZKEHD
[TepcrieKTHBY TTOATBIIHIX TOCIIKEHD — ITOMAJIBII PO3BIIKH CTOCOBHO €KOHOMIYHHUX MOKITHBOCTEH
BIIO >xiHOK, MOCITiHKCHHS YUHHUKIB, SKI BIUIMBAIOTH HAa IX CaMO3alHATICTH, PO3POOJIECHHS IPOIO3UIIIH
010 TIOCHJICHHS IXHBOI €KOHOMITHOI CITPOMOKHOCTI.
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Purpose. Nowadays the issue of employment of internally displaced women is becoming more and more
relevant all over the world. In particular, in Ukraine, in the conditions of a full-scale war, the number of internally
displaced women is increasing every day, and the possibility of finding a job for them on the local labor market is
becoming more difficult. The main reasons for this are: the decrease in the potential of the labor market due to the
destruction of production capacities and infrastructure, the increase in the level of unemployment, rising competition,
the relocation of many businesses abroad, the change in the structure of the labor market, as well as in the structure
of job offers. Under such conditions, IDP-women’s awareness that their specialty, skills, and competencies are in
demand on the local labor market has a positive effect on their emotional and psychological state and increases the
chances of their employment. The purpose of this study is to find out the level of influence availability of specialties
and skills in demand in the local labor market by IDP-women on their emotional and psychological state in war
conditions.

Design/methodology/approach. To achieve the purpose, the methods of statistical analysis were used in the
research. On the basis of the conducted analysis, the assumption that IDP-women who consider their specialty and
work experience relevant to the local labor market, adapt more easily to new living conditions, have a positive
emotional state and do not need psychological support was verified. These women also have other skills and abilities
that are also in demand in the local labor market. IDP-women who believe that their other skills and abilities are not
in demand in the local labor market need retraining and consider it important. The research is based on a sociological
survey conducted by the authors with the Public Organization “Center for Women’s Perspectives” as part of the
project “Advocacy Support of Internally Displaced Women in the Western Regions of Ukraine” with the financial
support of the Women’s Peace and Humanitarian Fund of the United Nations. The survey of women was carried out
by the questionnaire method in four regions of Ukraine: Ternopil, Rivne, Lviv and Khmelnytskyi. The sampling
error does not exceed 3 % with a probability of 0.95. The sample population was calculated from the general
population of 3,475 registered internally displaced women by September 2022.

Findings. It was found that the emotional and psychological state of IDP-women is influenced to a greater
extent by other factors than the presence of a specialty and work experience, which are relevant for the local labor
market. The study identified the main barriers to the employment of internally displaced women.

The hypothesis that the presence of a specialty and work experience in a specialty is sufficient for
employment and a positive psychological state of IDP women has been rejected. Other factors can have a greater
influence on employment and the emotional and psychological state of IDP-women, in particular, the desire to
integrate into the local business environment, connection with part of the family or relatives, adaptation to new living
conditions, loss of the previous source of income, uncertainty about further events, especially if the war is still
ongoing and there is a direct threat to life.

The hypothesis that IDP-women who consider their specialty and work experience relevant to the local labor
market also have other skills and abilities that are also in demand on the local labor market was confirmed.

Practical implications. The results of the research will be useful to public organizations, local self-
government bodies and other interested parties involved in assisting internally displaced persons.

Originality/value. The specifics of the IDP-women are analyzed, the relationship between the main groups
of factors that influence their employment of is established in the article. Barriers faced by IDP-women in searching
for employment were analyzed.
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